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Tackling Workforce Challenges

Innovative Federal agencies will..

- Assess workers and provide frequent learr
opportunities to develop and retair&ta
I

ff
- Alert employees when new skills trainin u .
courses are available L

e
+ Recruit for skills and knowledge needed n ell
as in the future %

- Manage staff training and certifications
for compliance audits
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- Measure learning outcomes and business i for their curre

training and course completions

Track all learning, wherever it happens - via video, social,
virtual reality, etc.

- Extend training beyond staff to contractors and partner
organizations

Data provided to Government Executive ersonnel Management
Federal Soup, Air Force asks retirees to return uty, May 2018

Partnership for Public Service, 2018 Best Places to Work in the Federal Government
Office of Personnel Management, September 2018
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° o 1880 Campus Commons Drive info@meridianks.com
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For additional information about
Meridian please visit
meridianks.com.



